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-  INTRODUCT ION AND OBJECT IVES   --  INTRODUCT ION AND OBJECT IVES   -

The  Repor t  on  CSR  i s  a  pub l i c  i n fo r mat ion  do-
cumen t  on  t he  soc ia l  and  env i ronmen ta l  e f -
fec t s  o f  Pe t ram und i ' s  ac t i v i t i e s ,  p rov id i ng  an  ac -
coun t  o f  t he  ac t i on s  taken  by  t he  company. 

The  CSR  repor t  ha s  a  dua l  va l ue :

 •  I t  i s  a  managemen t  t oo l  fo r  t he  D i rec t i on  a s  i t 
measu re s  i t s  Soc ia l  Re spon s ib i l i t y  and  Su s ta i na-
b i l i t y  Po l i c y  and  o t he r  po l i c i e s  and  procedure s 
adop ted  to  app ly  t he  S tandard  and  per fo r man-
ce  re su l t s ,  w i t h  a  v iew to  con t i nuou s  improvemen t .

 •  I t  i s  a  means  o f  comm un i ca t i on  becau se  i t  i n fo r-
ms  and  ga the r s  i n fo r mat ion  f rom i n te re s ted  par-
t i e s  who,  i n  t h i s  way,  par t i c ipa te  i n  ou r  goa l . 



Th i s  documen t  i s  e le c t ron i ca l l y  t ran sm i t t ed  to  a l l  Pe -
t ram und i  emp loyees  and  s takeho lder s   t h rough  t he 
company  webs i t e :  h t tp : / /www.pe t ramundi . com . 

T he  goa l  o f  t he  CSR  Repor t  i s  t o  p rov ide  a  repor t 
on  t he  i n i t ia t i ve s  deve loped  by  Pe t ram und i  s r l  and 
to  comm un i ca te,  i n  a  c l ear  and  t ran sparen t  man-
ne r  to  a l l  i n te re s ted  par t i e s ,  t he  re su l t s  ac h ieved  i n 
t he  f i e ld  o f  soc ia l  re spon s ib i l i t y  and  s u s ta i nab i l i t y.

Th i s  documen t   i s  p roduced  annua l l y,   i t  i s  wr i t t en  by  t he 
Managemen t  i n  co l labora t i on  w i t h  t he  i n te r na l  R JC  Ma-
nager,  i n  comp l iance  w i t h  t he  RJC  CoP  s tandards  u sed  as 
gu ide l i ne s  fo r  addre s s i ng  t he se  a spec t s  sy s temat i ca l l y.

-  INTRODUCT ION AND OBJECT IVES   --  INTRODUCT ION AND OBJECT IVES   -



1.         

-  Legal  compl ian ce  -

Pe t ram und i ' s  l ega l  comp l iance  i s  c l o se ly  mo-
n i t o red  t h rough  i n te r na l  opera t i ng  p rac t i -
ce s  t ha t  i n vo l ve  con su l t i ng  ex te r na l  l ega l 
adv i so r s .  Pe t ram und i  i s  i n  f u l l  comp l iance 
w i t h  t he  app l i cab le  law i n  t he  I ta l ian  te r-
r i t o ry  and  i s  con s tan t l y  updated  w i t h  re -
spec t  t o  t he  evo l u t i on  o f  t he  l ega l  sy s tem

 2 .

-  Po l i cy  and  implemen ta t io n  -

Pe t ram und i  keeps  imp lemen t i ng  i t s  re -
spon s ib le  po l i c i e s  and  prac t i ce s .  Po l i -
c i e s  on  go ld  c ha i n  o f  c u s tody  have  been 
imp lemen ted  i n  t he  pas t  year,  pe r m i t -
t i ng  u s  t o  ac h ieve  t he  COC ce r t i f i ca t i on .  

 3 .

-  Repor t  -

Annua l  repor t i ng  o f  t he  evo l u t i on  and 
per fo r mance  o f  re spon s ib le  opera t i ng 
p rac t i ce s  i s  s c hedu led  to  be  up loaded 
to  t he  wha t ’ s  new sec t i on  o f  t he  webs i t e .



 4 . 
-  F i nanc ia l  Accoun t s  -

 F i nanc ia l  ac coun t  con t ro l  i n  t he  p re sen -
ce  o f  t he  accoun tan t  and  an  ex te r na l  con -
s u l tan t  d id  no t  p re sen t  any  c r i t i ca l  i s s ue s

 5 .

-  Bu s i nes s  Par t ner s  -

I n  2020 to  p romo te  t he  adop t ion  o f  re -
spon s ib le  opera t i ng  p rac t i ce s  w i t h i n  t he 
sec to r ’ s  s upp ly  c ha i n ,  Pe t ram und i  ha s  re -
ques ted  t he  adherence  o f  i t s  s upp l i e r s  t o 
t he  Pe t ram und i  Code  o f  E t h i c s .  T he  E t h i ca l 
Code  impose s  soc ia l  re spon s ib i l i t y  s tan -
dards  on  s upp l i e r s  t ha t  a l ign  w i t h  ou r  p r i n -
c ip le s  o f  e t h i ca l  and  re spon s ib le  bu s i ne s s . 

 6 .

 -  Human  R igh t s  -

 Th rough  ca re fu l  r i s k  mon i to r i ng  and  t he  u se 
o f  p reven t i ve  too l s  t o  exc l ude  s u c h  r i s k s ,  t he 
Managemen t  has  a s se s sed  t he  r i s k  o f  d i rec t 
o r  i nd i rec t  v i o la t i on  o f  human  r igh t s  a s  m i n i -
ma l .  No  v io la t i on s  o f  human  r igh t s  have  oc -
cu r red  i n  t he  pas t  year  o r  i n  p rev iou s  year s .



7.   

-  Due diligence for responsible sourcing in conflict affected or high-risk areas -

Thank s  to  r i s k  a s se s smen t  ac t i v i t i e s ,  p recau -
t i onary  p rocedure s  o f  know you r  coun te rpar-
ty  and  t he  app l i ca t i on  o f  OECD gu ide l i ne s , 
no  h igh - r i s k  t ran sac t i on s  were  ca r r i ed  ou t . 
Bu s i ne s s  re la t i on sh ip s  w i t h  A fghan i -
s tan  and  Ru s s ia  have  been  i n t u r r up ted .   

8

 -  Corr upt io n  and  fac i l i ta t io n  paymen t s  -

 0  ca se s  o f  co r r up t i on  o r  fac i l i ta -
t i on  paymen t s  were  reco rded  t h i s  year.

9

-  Know You r  Coun terpar t y  -

KYC procedure s  have  been  imp lemen ted .  We 
a im to  en large the appl i cat ion  of  kyc  po l i c ies  to 
al l  our  suppl iers  inc luding al l  co lored gemstones 

10

-  Sec u r i t y  - 

No theft, replacement, or damage to products oc-
curred.



11

 -  Work i ng  hou r s  and  remunera t io n  -

 Pe t ram und i  adhere s  to  I ta l ian  law on  wor-
k i ng  hou r s  and  a l so  re spec t s  t he  l ega l  t e r-
ms  fo r  ove r t ime  wor k .  The re  have  been  no 
b reac hes  o f  app l i cab le  law by  Pe t ram und i .

12

-  Heras smen t  -

The  company  has  imp lemen ted  po l i c i e s  and 
procedure s  to  p reven t  ha ras smen t ,  and  t he re 
have been no repor ted inc ident s  of  harassment .

13

-  Ch i ld  Labor  and  Forced  Labor  -

The  absence  o f  c h i ld  labor  i s  a l so  ve r i -
f i ed  t h roughou t  t he  s upp ly  c ha i n .  The -
re  a re  no  fo r ms  o f  fo r ced  labor.  Over t ime 
wor k  i s  c ho sen  f ree ly  and  i s  no t  manda-
to ry.  The  company  does  no t  w i t hho ld  any 
documen t s  o r  money  as  a  depos i t  t o  fo r-
ce  t he  wor ke r  to  rema in  i n  t he  company. 
The re fo re,  t he  re la ted  case s  a re  equa l  t o  0 .         



14 .         

-  Non -d i s c r im i na t i on  -

Equa l i t y  and  non -d i s c r im i na t i on  a re  f unda-
men ta l  p r i n c ip le s  o f  Pe t ram und i ’ s  code  o f 
e t h i c s .  I n  t he  company,  t he re  i s  no  fo r m  o f 
d i s c r im i na t i on  i n  h i r i ng,  compensa t i on ,  ac -
ce s s  t o  t ra i n i ng,  p romo t ion ,  t e r m ina t i on  o f 
emp loymen t  o r  re t i remen t ,  based  on  race, 
na t i ona l i t y,  t e r r i t o r ia l  o r  so c ia l  o r ig i n ,  ca -
s te,  b i r t h ,  re l ig ion ,  d i sab i l i t y,  gender, 
sexua l  o r i en ta t i on ,  fam i ly  re spon s ib i l i t i e s , 
mar i ta l  s ta t u s ,  u n ion  member sh ip,  po l i t i ca l 
op i n ion s ,  age,  o r  any  o t he r  cond i t i on  t ha t 
cou ld  g i ve  r i se  to  d i s c r im i na t i on .  No  ca-
se s  o f  d i s c r im i na t i on  have  been  iden t i f i ed .

15 .

 -  Heal t h  and  Safety  -

Pe t ram und i ’ s  sa fe ty  managemen t  i s  a l i -
gned  and  comp l ian t  w i t h  Leg i s la t i ve  De-
c ree  81/2008 and  Leg i s la t i ve  Dec ree 
106/2009 .  No  acc iden t s  have  been  repor ted



16 .         

-  E nv i ro nmen ta l  Managemen t  -

The  company  does  no t  have  a  s ign i f i can t  en -
v i ronmen ta l  impac t ,  a s  i t  does  no t  p roduce 
acou s t i c ,  so i l ,  o r  a tmospher i c  em i s s i on s .  The 
con sumpt ion  o f  ma jo r  re sou r ce s ,  s u c h  a s  wa-
te r  and  e lec t r i c i t y,  i s  regu la r ly  mon i to red . 
The  company  produce s  was te  i n  paper/car-
dboard  and  p la s t i c ,  wh i c h  a re  genera l l y  i n -
tended  fo r  recyc l i ng.  D i sposa l  o f  hazardou s 
s ubs tance s  fo l l ows  t he  re levan t  p rocedure 
acco rd i ng  to  agreemen t s  w i t h  manu fac t u re r s . 
T he  hea t i ng  sy s tem i s  regu la r ly  c hec ked .



 17

 -Hazardou s  S ubs tan ces - .

 18 .

Produ c t  I n fo rmat io n :

No  m i s l ead ing,  un t r ue,  o r  decep-
t i ve  s ta temen t s  have  been  made.

The  u se  o f  hazardou s  s ubs tance s  i s  m i -
n ima l .  No  produc t s  con ta i n i ng  s u c h  s ub-
s tance s  have  been  p roduced  o r  so ld .

19

-Respon s ib le  Sou rc i ng-

Dur i ng  t he  obse r va t i on  per iod ,  no  dev ia -
t i on s  were  de tec ted  f rom wha t  i s  de f i ned 
i n  t he  “OECD Due  D i l igence  Gu ide l i ne s  fo r 
Re spon s ib le  Supp ly  Cha in  o f  M ine ra l s  f rom 
Conf l i c t -A f fec ted  and  H igh -R i s k  Areas” .


